Royd Nursery Infant School

Carr Road

Deepcar

Sheffield

S36 2PR

Headteacher: Louise Jones

Required from: Mid November 2023
Royd Nursery Infant School is situated in the largely residential area of Deepcar, Sheffield.

Appointment for a temporary Cleaner with a view to becoming permanent.
The post is for 12.5 hours per week split over 5 days beginning at 3.15 pm in the afternoon for 52 weeks of the year.  Therefore please be aware that you will be working during the school holidays.
Duties will include sweeping, vacuuming, mopping, cleaning tables and chairs, emptying bins, cleaning toilets and other general cleaning. You will be using appropriate cleaning equipment and chemicals.
An enhanced DBS check will be required. This is an all year-round post and you will be expected to take your annual holiday entitlement during the school holidays rather than during term-time.
To work at our school you will need to:

•Work to a high standard, in a safe manner.
•Be friendly and approachable.

•Be punctual and flexible
•Be willing to undertake any training provided.
We can offer you:

•A supportive and caring ethos where everyone is valued
•A school, Nursery and 2 year provision at the heart of its community
•Full training and support from the Headteacher and Caretaker.

Application:

Application packs are available electronically by either emailing pstuart@royd.sheffield.sch.uk or by accessing the job section of the Sheffield Council website. All applications should be emailed or sent in the post to the school. 
Electronic applications are preferred but manual packs can be obtained if required, by collecting from the school or sending a large SAE to Paula Stuart at: Royd Nursery Infant School, Carr Road, Deepcar, Sheffield S36 2PR. 
Closing date for applications:  Friday 17 November 2023 at 10am
Please note short closing date

Interviews:  Week commencing 20 November 2023
Royd Nursery Infant is committed to safeguarding and promoting the welfare and safety of children and young people and expect all staff to share this commitment.  An enhanced CRB check is required for this post.
Successful applicants will be required to undertake a CRB Enhanced Disclosure in line with section 115 of the Police Act 1997.
References for shortlisted candidates will be requested before interview.

Please return completed application forms to: enquiries@royd.sheffield.sch.uk

